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INTRODUCTION TO THE SCHOOL 
Match Charter Public School 
 
Mission Statement: The mission of the Match Charter Public School is to prepare students to succeed in college 

and beyond; in particular, those who would be the first in their families to earn a college degree. We intend 
this school to serve large numbers of English Language Learners. 

 
School Facts 

School Fact Type School Facts 
Type of Charter Commonwealth 
Location Boston 
Regional or Non-Regional Non-Regional 
Districts in Region N/A 
Year Opened 2000 
Year(s) Renewed 2005, 2010, 2015, 2020, 2025 
Maximum Enrollment 1,250 
Chartered Grade Span PK-12 

 

SCHOOL PERFORMANCE  
AND PROGRAM IMPLEMENTATION 

Faithfulness to Charter 

Criterion 1: Mission and Key Design Elements 

The mission of the Match Charter Public School is to prepare students to succeed in college and beyond; in 
particular, those who would be the first in their families to earn a college degree.  We intend this school to serve 
large numbers of English Language Learners. We have four Key Design Elements that guide our work toward 
realizing this mission: 

• Enroll English Learners and provide them with the tools to succeed in our rigorous college preparatory 
curriculum 

• Consistent family communication and involvement 
• Rigorous college preparatory curriculum 
• Targeted academic support to meet students where they are throughout the PK-12 experience 

We continue our work of implementing these Key Design Elements to attain our mission. We work to ensure the 
percentage of EL students we serve stays high by targeting multilingual families in a city-wide recruitment 
campaign. In 2025-26, 18.7% of Match students were classified as English Learners, which was in the top 11% of 
the 396 districts in Massachusetts. Multilingual learners, both those currently classified as EL and those with 
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other multilingual backgrounds, receive ongoing support to master English reading, writing, listening and 
speaking. In grades K through 8, we hired and trained one language acquisition teacher per grade to co-teach 
science using the OpenSciEd curriculum. Parents of Match students are contacted frequently by Match staff 
throughout the school year. Through parent nights, workshops, and more, we collaborate with parents to 
ensure that the learning for our scholars doesn’t stop when the bell rings at the end of the day. We work 
relentlessly to prepare our graduates for the rigors of college and have been added to the “AP Honor Roll” by 
College Board for the second year in a row—this year we were recognized for college culture, college credit, and 
AP course optimization. Match students accumulate credits beyond what Massachusetts requires to graduate.  

Our college preparatory curriculum is taught in a highly supported environment, where all courses are at an 
Honors level and rigorously graded by the Common Core, Next Generation Science, and College Board 
standards. Our teachers are committed to excellence and continually strive to collaborate, share practices, and 
improve their instruction. In addition to a full academic schedule, all students in grades 6-12 – regardless of skill 
level – have access to Match Corps tutors. Match Corps members are recent college graduates recruited from 
the nation’s best universities who make a commitment to one year of service at our school.   

 
Criterion 2: Access and Equity 

Enrollment by Race/Ethnicity (2025–26) 

Race/Ethnicity Percentage of Student Body 

African American 49.1% 
Asian 0.3% 
Hispanic 47.3% 
Native American 0.2% 
White 1.1% 
Native Hawaiian, Pacific Islander 0.1% 
Multi-Race, Non-Hispanic 2.0% 

 
 
Selected Populations (2025–26) 

Title Percentage of Student Body 

First Language not English 47.6% 
English Learners 18.7% 
Low-income 71.1% 
Students with Disabilities 22.8% 
High Needs 81.6% 

 
  

https://profiles.doe.mass.edu/profiles/student.aspx?orgcode=04690505&orgtypecode=6&
https://profiles.doe.mass.edu/profiles/student.aspx?orgcode=04690505&orgtypecode=6&leftNavId=305&
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2024-25 Student Discipline Data Report 

Student Group Total # of 
Students 

Students 
Disciplined 

Percent In-
School 

Suspension 

Percent Out-
of-School 

Suspension 

Percent 
Emergency 

Removal 

All Students 1,208 28 0.6 1.1 1 
English Learners 234 5    
Low Income 934 21 0.5 0.9 1.2 
Students with Disabilities 316 18 0.9 2.8 2.8 
High Needs 1,045 25 0.6 1.1 1.1 
Female 599 12 0.2 1.2 1 
Male 608 16 1 1 1 
American Indian or Alaska Native 2     
Asian 4     
African American/Black 593 16 0.8 1.2 1.2 
Hispanic/Latino 566 11 0.4 1.1 0.7 
Multi-race, Non-Hispanic/Latino 20 1    
Native Hawaiian or Pacific Islander 3     
White 20 0    

 
 

https://profiles.doe.mass.edu/ssdr/default.aspx?orgcode=04690505&orgtypecode=6&=04690505&
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Criterion 4: Dissemination  

Dissemination Activities to Public Schools (that are not charter schools) in the District Where the School Is Located 2025-26 
School Year 
Dissemination 
Occurred  

Best Practice 
Shared  

Vehicle for 
Dissemination 

 

Who at the 
school was 
involved with 
the 
dissemination 
efforts?  

With whom did the school disseminate its best practices? Result of 
Dissemination  

 

2025-26 Special 
Education 
Program and 
Placements 

Touring schools, 
Phone and E-
Mail 
Communications, 
Meetings 

Network 
Director of 
Special 
Education 

Throughout the 2025–26 school year, Match’s Network Director 
of Special Education collaborated closely with Charles Israel and 
the Boston Public Schools (BPS) Central Office to support the 
placement and programming of Match students in BPS 
specialized settings. This partnership included participation in 
IEP Team meetings, school visits, consultation with BPS special 
education leaders, and support for families considering whether 
a BPS placement would be an appropriate fit for their child. 
Collaboration this year included work with a student placed at 
the Chittick School and participation in IEP meetings for students 
completing extended evaluations at private day schools. 
Through these meetings, Match shared information about its 
special education programming, student supports, and approach 
to family engagement, while BPS and Match staff developed a 
stronger shared understanding of student needs and placement 
considerations. 

Strengthened 
coordination and 
shared 
understanding 
between Match and 
BPS staff regarding 
special education 
programming, 
student needs, and 
placement decisions 

2025-26 Charter-BPS 
Collaboration 
Guidance 

E-Mail, Meetings Network 
Director of 
Special 
Education 

In 2025-26, the Network Director of Special Education also 
joined the Boston Compact Special Education Community of 
Practice. The group includes representatives from Boston 
Compact, Charles Israel, rotating BPS Central Office special 
education staff, 3-4 charter school special education leaders, 
and leaders from Boston-area Catholic schools. The Community 
of Practice focuses on strengthening collaboration across school 
systems, sharing best practices, establishing communication 
protocols, and improving coordination when students move 
between educational settings. Current work includes developing 
a Roles and Responsibilities document to guide collaboration 
when charter school students are placed in BPS programs 
through the IEP process. 

Roles and 
Responsibilities 
document (in 
development) to 
guide Charter-BPS 
collaboration for IEP 
placements  
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2025-26 Charter-BPS 
Leadership 

Meetings Executive 
Director 

In 2025-26, the Executive Director had 3 meetings with two K-8 
BPS Principals consulting on leadership and change management 
processes. 

Shared strategies for 
aligning central office 
supports for schools 

 

Dissemination Activities Beyond the District Where the School Is Located 2025-26 
School Year 
Disseminatio
n Occurred  

Best Practice 
Shared  

Vehicle for 
Dissemination 

 

Who at the 
school was 
involved with 
the 
dissemination 
efforts?  

With whom did the school disseminate its best practices? Result of 
Dissemination  

2025-26 Curriculum 
and 
Instructional 
Materials 

www.fishtankle
arning.org  

Teachers and 
Administrators 

Educators from around the world can access the instructional 
materials we use in our schools 

Free access to 
comprehensive K-12 
curriculum 

2025-26 Curriculum 
and 
Instruction 

School Tour and 
Classroom / 
Tutorial 
Observations 

Various 
Teachers and 
Staff 

List of visitors 
o Match Board of Trustees members (4) 
o Journalist from The 74 Million visited to write an article 

about Match 
(https://www.the74million.org/article/dubbed-tutorings-
patient-zero-bostons-match-high-school-weathers-trump-
cuts/) 

o President of Go Tutoring 
o Boston Celtics Community Engagement Team (25) 
o Member of MA House of Representatives (2), State 

Senator (1), and Government Liaison 
o Run the Gamut, Inc. classroom visit for students with 

autism 
o Executive Director of Codman Academy Charter School 
o MA Charter Public School Association representatives (5) 
o MA State Senator 
o Bellwether Strategic Planning Team (4) 
o Boston mayor’s liaison to Hyde Park 
o Community Engagement Coordinator from Boston Office 

of Youth Engagement and Advancement 

Visitors to our school 
take back to their 
home organizations 
insights into our 
programs and 
practices 

  

http://www.fishtanklearning.org/
http://www.fishtanklearning.org/
https://www.the74million.org/article/dubbed-tutorings-patient-zero-bostons-match-high-school-weathers-trump-cuts/
https://www.the74million.org/article/dubbed-tutorings-patient-zero-bostons-match-high-school-weathers-trump-cuts/
https://www.the74million.org/article/dubbed-tutorings-patient-zero-bostons-match-high-school-weathers-trump-cuts/
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2025-26 Curriculum 
and 
Instruction, 
Operations, 
and Finance 

Meetings, 
Phone Calls, E-
Mail 

Chief Schools 
Officer, 
Network Special 
Education 
Coordinator, 
Chief Operating 
Officer, Chief 
Financial 
Officer, and 
others 

Collaborations through meetings, phone calls and messages 
between Match staff and their counterparts at other Boston-
area schools to discuss and share best practices in the areas of 
Curriculum and Instruction, Operations and Finance. This 
includes various Match staff participating in Boston Charter 
Association Communities of Practice for their respective 
positions. Other participating schools include: 
o Boston Collegiate Charter School 
o Boston Preparatory Charter Public School 
o Bridge Boston Charter School 
o Brooke Charter School 
o Conservatory Lab Charter School 
o Excel Academy Charter School 
o Neighborhood House Charter School 
o Roxbury Prep Charter School 

Improved 
performance and 
productivity for all 
schools involved in 
collaboration 

2025-26 MLL 
Curriculum 
Development 

Panel 
Presentation 
over Zoom 

Director of 
Language 
Acquisition 

Match’s Director of Language Acquisition participated on a panel 
for DESE’s Office of Language Acquisition in 2025 to share 
information about our plan for strengthening EL curriculum 
through competitive grant funding Match received for the 2025-
26 school year. Approximately 30 staff members from schools 
across Massachusetts were in attendance. 

Improved outcomes 
for English Learners 

2025-26 Charter 
School 
Association 
New Leader 
Cohort 
Meetings 

Meetings / 
School Visits 

Executive 
Director 

During the 2025-26 school year, the Executive Director 
participated in a Charter School Association New Leader Cohort. 
In addition to regular meetings, she visited the following charter 
campuses, did school/classroom walkthroughs, and engaged in 
collaborative leader training. 
o Hill View Montessori Charter Public School 
o Cape Cod Lighthouse Charter School 
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Academic Program Success 

Criterion 5: Student Performance 

2025 School Report Card 
 
We give the iReady Diagnostic to students in grades K-12 in the fall, winter and spring. The iReady Diagnostic 
covers Reading and Mathematics in a digital, adaptive format. It is used internally as a growth metric of student 
learning over the course of the year. Additionally, it is used to inform planning for students who need additional 
scaffolds, intervention, or remediation.  
 
At our elementary and middle school campuses, between Diagnostic 1 in the fall and Diagnostic 3 in the spring, 
we more than doubled the percentage of students who were at or above grade level in Reading and almost 
quadrupled the percentage at or above grade level in Math. In 2025–26, we continued to focus on improving 
reading instruction at our elementary school, and student performance on the iReady Reading Diagnostic 
showed strong performance and growth, with 63% of students at or above grade level at the end of the year and 
32% of students meeting stretch growth targets. In Math, 54% of students were at or above grade level at the 
end of the year and 29% met stretch growth targets. Instructional leaders work closely with teachers to use 
these results to inform instructional decisions in the 2026-27 school year. 
 
See Appendix E for details about our school’s iReady results. 
 

Criterion 6: Program Delivery  

In 2025-26 we continued to deliver a rigorous academic program, with adaptations to instruction, assessment 
methods, and support to meet students where they are. We believe that for us to fulfill our mission and move 
every student in our school closer to having the skills and characteristics embedded in our Student Success 
Profile, and meet our school’s annual goals, we must commit to and live out the following two priorities in 
tandem: 

• Culture: Match educators establish and maintain positive and productive working relationships that 
ensure a culture of belonging and achievement for students, families, and staff.  

• Instruction: Match educators will first internalize and then prepare for every lesson so that Tier 1 
instruction meets the needs of ALL students. 

 
Match ensures that all academic classes have high-quality instructional materials that reflect grade level rigor. 
Teachers intellectually prepare for lessons with their students’ diverse learning needs in mind. Teachers embed 
appropriate accommodations, visuals, manipulatives, and vocabulary instruction so that students have several 
access points to the content. Classrooms that have students with disabilities or multilingual learners are often 
co-taught depending on the required minutes in their IEP and/or their ELD level. Students have core content 
blocks and an intervention block daily. 
 
This year, we have made significant efforts to improve our response to data and our multi-tiered systems of 
support. In grades K-5, we have assessed students on their foundational reading skills and provided small group 
Orton-Gillingham instruction for students with gaps in their phonics and fluency. In grades K-5, we increased the 
oversight of the intervention block and provided weekly lessons for teachers based on data from recent 

https://reportcards.doe.mass.edu/2025/04690505
https://reportcards.doe.mass.edu/2025/04690505
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assessments. In grades 3-5, teachers specialized in a content area, ELA or math, to build more expertise and 
have a more sustainable planning workload. We received a grant through DESE to provide tutoring to our 
students within the Ignite program. In 6-8, students received a weekly math tutorial and had an intervention 
block. In grades 9 through 10, students received tutoring in math at least three days a week. 
 
Scope and sequences are based on Fishtank curriculum or other pre-approved curriculum in content areas that 
are not on Fishtank. Target tasks assess student learning during a specific lesson, quizzes/essays/projects 
measure progress within units and inform instruction and unit assessments are given at the end of every unit to 
assess what students learned. All unit assessment data was analyzed using Performance Matters, and teachers 
and instructional leaders used results to plan for future instruction. We used small group instruction within the 
classroom, tutorials, and teacher-led interventions to meet the needs of students so they can access grade level 
content. 
 
Students were assessed with the use of the iReady (Diagnostic, Standards Mastery, Early Reading Tasks and 
Fluency Assessments). iReady data was used to implement a strategy of Learning Acceleration by planning 
scaffolds to help students access grade-level content and to provide a system for skill intervention for individual 
students. Starting next year, we will shift to NWEA’s MAP diagnostic assessment as we are eager to evaluate our 
students’ growth longitudinally through their year-to-year progress mapping tools. 
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Organizational Viability 
Criterion 10: Finance 

Statement of Revenues, Expenses, and Changes in Net Position  
For the Year Ended June 30, 2026 

Preliminary and Unaudited  
Operating Revenue   

 Per-pupil tuition   $          33,605,350  

 Government grants                  2,572,053  

 Collaboration fees                     121,864  

 Contributions and program fees                       20,012  
Total operating revenue                36,319,279  

Operating Expenses   
Personnel and related costs:   
 Salaries                 23,945,969  

 Payroll taxes and employee benefits                  4,202,978  

 Professional development                     336,351  

                  28,485,298  
Direct student costs:    
 Food                   1,145,286  

 Contracted services                     925,955  

 Academic support                     850,549  

 Classroom and office supplies                     655,370  

 Student activities and parent involvement                     596,539  

 Transportation and travel                     492,702  
                    4,666,401  
Occupancy:    
 Facility maintenance                  1,587,059  

 Interest and fees, net of interest subsidy                  1,100,096  

 Utilities                      548,478  

 Bond amortization                     281,185  

                    3,516,818  
Other operating expenses:   
 Minor furniture and equipment                     378,295  

 Insurance                      300,202  

 Professional fees                     260,590  

 Recruitment                     211,728  

 Dues and subscriptions                     189,032  

 Miscellaneous                     244,562  

                    1,584,409  

 Depreciation                     522,259  

 Amortization                     799,836  

                    1,322,095  
Total operating expenses                39,575,021  
Change in net position from operations                (3,255,742) 

General Revenue   
 Interest and investment income                     558,046  

 Unrealized gain (loss) on investments                      (72,675) 

 Miscellaneous revenue                       58,158  
Total general revenue                     543,529  
Change in net position                (2,712,213) 
Net position, beginning of year                16,511,924  
Net position, end of year   $          13,799,711  

Statement of Net Position 
June 30, 2026 
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Preliminary and Unaudited 
     

Assets   
     
Current Assets    
 Cash and cash equivalents   $      3,633,350  

 Short-term investments           9,337,458  

 Tuition receivable           2,381,828  

 Government grants receivable               691,403  

 Prepaid expenses and deposits               152,414  

 Accrued interest receivable                 85,245  

  Total current assets         16,281,698  
     
Non-Current Assets   
 Restricted cash               146,326  

 Benefit plan deposits               462,938  

 Lease right-to-use assets         23,221,870  
     
 Capital assets:   
  Building         11,981,670  

  Land           3,115,288  

  Building improvements           4,201,737  

  Furniture and equipment               317,699  

  Construction in progress               113,789  

           19,730,183  

  Less: accumulated depreciation          (6,039,458) 

 Capital assets, net         13,690,725  
     
  Total non-current assets         37,521,859  
     
Total assets    $    53,803,557  

     
Liabilities and Net Position   

     
Current 
Liabilities    
 Accounts payable   $         712,714  

 Accrued expenses and other liabilities           1,095,830  

 Due to The Match Foundation, Inc.                   4,158  

  Total current liabilities           1,812,702  
     
 Bonds payable         20,105,521  

 Lease liability         18,085,623  
     
Total liabilities          40,003,846  
     
Net position          13,799,711  
     
Total liabilities and net position   $    53,803,557  
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Approved School Budget for FY27 
Approved by the Board of Trustees on June 11, 2026 

     
Revenue     
 Per-pupil tuition  $34,945,000 

 Grants and contracts - govt and other  2,333,344 

 Other income  721,783 

  Total operating revenue  38,000,127 

     
Expenses    
 Wages, benefits & taxes  27,896,558 

 Administrative expenses  1,410,497 

 Instructional/program expenses  3,115,400 

 SPED contracted services  680,000 

 Food for students  1,149,000 

 Operations and maintenance  2,002,000 

 Match More summer camp  225,000 

 Contingency  300,000 

 Debt service & capital lease  1,650,656 

  Total operating expenses  38,429,111 

     
 Changes in net cash from operations  -428,983 

     
 Capital expenditures   
 Capital expenditures  400,000 

  Total capex  400,000 

     
 Changes in net cash after capex  -828,983 

     
 Non-operating items   
 Interest income  300,000 

  Total non-operating items  300,000 

     
 Changes in net cash  -528,983 

 

FY27 Enrollment 

Question School Response 

What is the number of students pre-enrolled via March 
13, 2026, submission? 

1,200 

What is the number of students upon which FY27 
budget tuition line is based? 

1,160 

What is the number of expected students for FY27 first 
day of school? 

1,200 

What is the explanation for any variances?  We work to ensure we will have 1,200 students on the 
first day of school; however, we base our budget on a 
conservative estimate of the number of students we 
will enroll in the fall.  
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FY26 Capital Plan 

Project Description Current Status 
Estimated Date 
of Completion 

Current 
Estimated 

Cost 

How is/will this 
project be 
financed? 

High School relocation / new combined 
secondary facility. 

Relocation of the high school (and 
potentially the middle school) to a new 
combined facility better aligned with 
Match’s other campuses. Options 
under consideration include acquiring 
and retrofitting an existing building or 
building new, with sale of existing 
properties to help fund the project. 

Evaluating 
relocation options. 

Match is evaluating 
relocation options 
as part of its 2026–
2031 strategic 
plan, with facilities 
and real estate 
advisors. A final 
option and 
financing approach 
have not yet been 
determined. 

To be 
determined. A 
decision is 
expected during 
the strategic plan 
period (SY2026–
27 through 
SY2030–31); 
project 
completion would 
follow. 

 

To be 
determined, 
pending 
option 
selection. 

 

A combination of: 
proceeds from sale 
of existing 
buildings; a capital 
campaign / 
philanthropic 
fundraising; cash 
and operating 
surplus; and long-
term debt service. 

 

Elementary School exterior stair 
reconstruction & ceiling tile / grid 
support. 

Reconstruction of the exterior stairs 
and replacement / structural support 
of the ceiling tile system 
(approximately 1,044 tiles, ~8,352 sq 
ft) at the Hyde Park campus 
(50/100/110 Poydras Street). A 
moisture-resilient vinyl tile option is 
under consideration at the same price. 

Public bid issued 
May 20, 2026 
under M.G.L. c. 
149; bids due June 
5, 2026. Contractor 
selected (GVW) 
June 2026. 

 

Completion 
expected July 30, 
2026. 

 

Approximately 
$230,000 
total: exterior 
stairs 
~$150,000; 
ceiling tiles 
~$80,000. 

 

School operating 
funds / capital 
reserves.  

 

 
 

HVAC controls upgrade & building 
envelope investigation. 

Upgrade of the HVAC control system at 
the Match Community Day (Hyde Park) 
campus — including centralization of 
thermostats — supported by OPM 
Bonfatti Consulting, together with a 
building envelope and humidity 
diagnostic study (BRS / Building 
RECON) to identify and address 
sources of high humidity affecting the 
ceiling system. May inform future 
HVAC capital work. 

Investigation / 
early 
implementation. 

HVAC controls 
upgrade underway 
with Bonfatti 
Consulting; BRS 
condition survey in 
progress, expected 
completion June 
30, 2026. 

Diagnostics: 2026. 

Any resulting 
capital 
remediation: to 
be determined. 

HVAC controls 
upgrade 
(Bonfatti, 
construction): 
approximately 
$315,000. BRS 
diagnostic 
study: 
approximately 
$18,000. 
Further 
remediation: 
to be 
determined. 

 

School operating 
funds / capital 
reserves; future 
capital work to be 
determined. 
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APPENDIX A:  
ACCOUNTABILITY PLAN EVIDENCE 2025-26 

Faithfulness to Charter 

Objective 1 
Enroll English learners and quickly equip them with the English language tools necessary to succeed in our 
rigorous college preparatory curriculum. 

Measure 2025-26 
Result 

Evidence and Progress/Next Steps 

1. Each year, the percentage of enrolled students 
classified as English Learners (EL) will be within 15 
points of the percentage of Boston Public School 
students classified as EL. 

Met The percentage of enrolled students classified as EL in 2025-26 
was 14.9 percentage points lower than that of Boston Public 
Schools. 

• Match: 18.7% 
• Boston Public Schools: 33.6% 

2. Each year, at least 80% of students who enrolled 
at Match in 8th grade or earlier and were 
designated as English Learners (EL) upon 
enrollment or during their time at Match will have 
attained Former English Learner (FEL) status 
within five years of their EL designation. 

Met In 2025-26, 89% of eligible students attained FEL status within 5 
years. 

Objective 2 
Student and parent satisfaction with the school will remain high as a result of strong relationships between 
school and home and consistent family involvement. 
 

Measure 2025-26 Result Evidence and Progress/Next Steps 

1. In an annual school-wide survey, families 
of our students are encouraged to rate 
their satisfaction with our school.  

A. Each year, at least 50% of families 
will complete the survey. 

B. Each year, the percentage of 
families reporting that they are 
completely satisfied or very satisfied 
with the following aspects of our 
program will be at least 85%:   

• Communication between the 
school and families 

• The amount of trust that has 
been built between themselves 
and school staff 

A. Completion: 

Not Met 

 

B.  

Communication: 

Not Met 

 

Trust:  

Met 

 

Overall Efforts: 

Not Met 

A. Completion: 14% of families completed the survey in the 
spring of 2026. The survey was distributed later in the school 
year than planned, which limited the response window and 
contributed to the low participation rate. In 2026-27, we will 
establish an earlier survey timeline, monitor response rates 
while the survey is open, and potentially use incentives for 
families who complete the survey, which has worked to 
increase response rates in the past. 

B. Satisfaction1: 

• Communication: 53% of families reported they were 
very or completely satisfied with communication 
between the school and families. In 2026-27, we will 
continue working to strengthen frequent and effective 
communication between school and home. 

• Trust: 87% of families reported they would recommend 
Match to another family. 

 
1 Due to delays in the approval of our new Accountability Plan for the 2025-2030 charter term, the school-wide survey 
administered in Spring 2026 only included the first of these three questions. For the measure related to trust we have 
substituted the results to the question, “Would you recommend Match Charter Public School to another family?” For the 
measure related to Match’s overall effort to engage families we have substituted the results to the question, “On a scale of 
1-10, with 10 being the highest score, how satisfied are you with Match Charter Public School?” 
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• Match’s overall efforts to 
engage families 

• Overall Efforts: 66% of families responded with a 
satisfaction rating of 8 or higher. In 2026-27, we will 
include the approved family-engagement question in 
the survey, review the results to identify areas for 
improvement, and use the findings to strengthen 
family-engagement practices. 

2. Each year, the average number of 
personalized contacts to the families of 
our students will be at least two for each 
full calendar month the student is 
enrolled. Personalized contacts include 
phone calls, emails, text messages and in-
person meetings. 

Met In 2025-26 school year, Match families received, on average, 3.36 
contacts each month. 

3. Each school campus will hold a family 
event during 8 out of the 10 months of 
each school year (September-June). 
Events include family council meetings, 
parent-teacher conferences, open house 
nights, curriculum nights, etc. 

MCD: Met 

Middle School: 
Met 

High School: 
Met 

In the 2025-26 school year, the number of months in which each 
campus held a family event between September and June were: 

• Match Community Day: 8 months 

• Middle School: 10 months 

• High School: 8 months 

Objective 3:  
The school will maintain a rigorous academic program focused on preparing students for college success. 
 

Measure 2025-26 Result Evidence and Progress/Next Steps 

1. 90% of graduating seniors each year will 
enroll in a two- or four-year college the 
following school year. 

Met 96% of students in the Match Class of 2025 enrolled in a two- or 
four-year college during the 2025-26 school year. 

2. Annually, average scores for the SAT 
taken in 11th grade will rise 50 points per 
subject (Evidence-Based Reading (ERW) 
and Mathematics) and 100 points overall 
from the average ERW and mathematics 
scores for the PSAT taken in 10th grade. 

ERW:  

Met 

 

Math:  

Not Met 

 

Overall:  

Not Met 

Class of 2027 average increase from 10th grade PSAT to 11th 
grade SAT: 

• ERW: 52.5 points 

• Math: 32.2 points. In 2026-27, we will track student 
performance on math diagnostics and interim 
assessments, and utilize that data to identify skill gaps, 
adjust instruction, and provide targeted support to 
better prepare students for success on the Math SAT. 

• Overall: 84.6 points. Because the overall SAT growth 
measure combines ERW and Math performance, 
improving Math SAT growth through the strategies 
described above will help Match meet the overall 
growth target in future years. 

3. Annually, average SAT scores (of 11th 
graders) will be within 30 points of or 
exceed the national average for each 
subject (Evidence-Based Reading and 
Writing (ERW) and Mathematics). 

ERW: Not Met 

Math: Not Met 

 National 
Average2 

Match 
Average 

Score 
Difference 

ERW 521 466 -55 

Math 508 449 -59 

We acknowledge that we have work to do to improve our 
students’ performance on the SAT. In 2026-27, we will continue 
refining our academic program, student supports, and use of 
assessment data to strengthen instruction and improve SAT 
performance over time.  

 
2 The College Board’s most recently published SAT national average is from 2025: 
https://reports.collegeboard.org/media/pdf/2025-total-group-sat-suite-of-assessments-annual-report%20ADA-v0.2_0.pdf  

https://reports.collegeboard.org/media/pdf/2025-total-group-sat-suite-of-assessments-annual-report%20ADA-v0.2_0.pdf
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4. Most Match students take at least one 
AP course in 11th grade and another in 
12th grade. 

A. Each year, 80% of graduating 
seniors will have taken at least two 
AP courses while in high school. 

B. Each year, the percentage of 
students earning a passing score of 
3 or higher will meet or exceed the 
national passing rate for at least one 
AP course offered. 

A. Met 

 

B. Not Met 

A. 85% of students in the graduating Class of 2026 took at least 
two AP courses. 

B. Match students’ passing rate did not exceed the national 
passing rate in any AP subject in 2025-26. We will continue 
reviewing course-level AP performance and use student 
assessment data to identify areas where instructional 
supports and exam preparation can be strengthened. 
Although this remains a challenging measure, we remain 
committed to improving our students’ AP outcomes. 

Objective 4:  
Students will receive targeted academic support to meet students where they are throughout the PK-12 
experience. 

Measure 2025-26 Result Evidence and Progress/Next Steps 

1. Each year, at least 80% of students in 
grades 6-10 will be awarded credits for 
completing their math class. 

Met In 2025-26, 82% of students in grades 6-10 were awarded credits 
for completing their math class. 

2. 100% of students in grades K-8 each year 
will meet “annual typical growth” from 
the start of the year to the end of the 
year in Reading and Math as measured 
by iReady. 

Reading:  
Not Met 

Math:  
Not Met 

All PK-8 students participated in small group intervention blocks in 
2025-26. The percentage of PK-8 students who made annual 
typical growth from the start of the year to the end of year as 
measured by iReady was: 

Reading: 60% 

Math: 59% 

In 2026-27, we will shift to NWEA’s MAP diagnostic assessment. 
Its year-to-year progress mapping tools will allow us to evaluate 
student growth longitudinally, identify areas of need, and use 
those data to inform instructional decision-making and targeted 
student supports. 

 

Dissemination 

Objective 1:  
The school will disseminate information about programs and best practices. 

Measure 2025-26 Result Evidence and Progress/Next Steps 

1. Each year, the school will host at least 30 
visitors (in person or virtual) looking to 
learn about our programs. 

Met We hosted 48 visitors to our campuses during the 2025-26 school 
year. See full list of visitors here. 

 

2. Each year, members of the Match 
community collaborate with other 
Boston-area schools in a variety of ways 
to share best practices in the areas of 
curriculum and instruction, finance and 
operations. 

Met School staff in the areas of curriculum and instruction, operations, 
and finance all collaborated with other Boston-area schools 
throughout the 2025-26 school year to share best practices. 

 

APPENDIX B:  
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RECRUITMENT AND RETENTION PLAN 2026-27 

Recruitment Plan 2026-27 

2025-26 Implementation Summary 

In the 2025-26 school year we implemented all recruitment activities as set out in the recruitment plan.  We 
participated in the Boston Charter School Application, and information about that common application was 
mailed in home languages to families of all students enrolled in Boston Public Schools (BPS). We disseminated 
information about our school in person and virtually through social media and other mobile advertising. In 
addition, all of our recruitment and application materials are posted on our website. 

We work to ensure the percentage of EL students we serve stays high. Due to a decrease in the percentage of EL 
students enrolled at Match in recent years, we continued our city-wide recruitment campaign targeting 
multilingual families. The campaign included high-quality, eye-catching images and text in Spanish, Haitian 
Creole, Vietnamese, Somali, Portuguese and Arabic, and was used in both social media and in general Google 
advertising, as well as advertised on the MBTA in strategic locations around the city. We plan to continue these 
activities in 2026-27. 

We did not encounter any challenges in implementing the Recruitment Plan. We anticipate our incoming class of 
students, as captured in the October 2026 SIMS report, will meet the comparison index. 

General Recruitment Strategies for 2026-27 

• Several mailings of recruitment materials to all families currently enrolled in Boston Public Schools, with a 
particular focus on families who speak languages other than English. 

• MBTA public transportation advertising campaign throughout the City.  
• Disseminate information about our school in person and virtually through social media and targeted mobile 

advertising. 
• Participate in city-wide Charter School Showcase(s). 
• Make recruitment and application materials available on the school’s website. 

 
Recruitment Strategies for 2026-27 for Specific Student Groups 

STUDENTS WITH DISABILITIES 
School percentage: 22.8% 
Comparison Index percentage: 20.3% 
The percentage of students with disabilities enrolled at the school is above the Comparison Index. 

 
 
 
Strategies used in 2025-26 that will be continued in 2026-27 

• At information sessions we emphasize orally and in writing that all students are welcome at and will be 
served at our school, very much including students with IEPs and who otherwise have or will have 
special needs. 
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• To retain and well serve children with special needs, we employ 25+ special education teachers to 
address the range of needs of our students.  

• We aim to maintain a Special Education enrollment rate within 5 percentage points of or above the 
median Special Education enrollment rate of BPS (1.4 percentage points below BPS (24.2%) in 2025-26). 

Enhanced/additional strategies to be used in 2026-27 
• No enhanced strategies are proposed or required. 

ENGLISH LEARNERS 
School percentage: 18.7% 
Comparison Index percentage: 25.0% 
The percentage of English Learners enrolled at the school is below the Comparison Index. 

Strategies used in 2025-26 that will be continued in 2026-27 
• Translate recruitment materials, simple applications and website to target languages for EL student 

recruitment:  Spanish, Haitian Creole, Chinese, Cape Verdean Creole (Crioulo), Vietnamese, Portuguese, 
Somali, and Arabic.  

• Activate families of enrolled EL students to act as ambassadors in the community. 
• Attend two charter school showcase events each year, and staff both events with speakers of various 

languages, to help families learn more about Match and receive hands-on support with the enrollment 
process. Information about these showcase events is publicized to speakers of other languages. 

• Collaboration with local public schools to collectively support multilingual families with applications and 
registration. 

• Strategic city-wide recruitment campaign targeting neighborhoods where multilingual families reside 
(based on census data), including MBTA public transportation advertisements for up to 8 weeks. 

• Mobile advertising recruitment campaign targeting multilingual families, including high-quality eye-
catching images and text in Spanish and Haitian Creole, and targeted social media recruitment campaign 
translated into users’ preferred language including Spanish, Haitian Creole and Portuguese. 
Corresponding postcard campaign sent to all school-aged families across Boston with text in Spanish, 
Haitian Creole, Vietnamese, Somali, Portuguese and Arabic. 

• Create and share high quality videos to help families learn more about Match Charter Public School. 
• Prospective families who prefer to communicate in Haitian Creole have access to a Match staff member 

fluent in Haitian Creole, who provides additional support to families for emails, texts and phone calls, as 
well as in-person enrollment support. 

Enhanced/additional strategies to be used in 2026-27 
• We plan to continue all recruitment activities from 2025-26 listed above, and will continue to refine our 

efforts in the following ways:  
o The newly hired Director of Admissions and Enrollment has over 9 years of experience in 

education, spanning therapeutic day programs, residential schools, public schools, and charter 
schools across Rhode Island and Massachusetts. For the last 3 years she has been the Family 
Engagement Coordinator for our elementary school campus and has worked closely with Match 
staff and families to encourage engagement and build strong relationships. She brings a 
knowledge of our school program and families that will make her a strong addition to our team. 

o The new Director of Admissions and Enrollment will represent Match at the Charter School 
Showcase, answer questions on the phone, and assist families in-person with the lottery 
application and registration process. 
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o The Director of Admissions and Enrollment will attend cultural events organized by the Boston 
Main Streets program throughout the city of Boston, especially in predominantly Latino and 
Haitian communities, to share information about the Match enrollment process. Boston Main 
Streets includes 20 districts across the city, including Hyde Park, Jamaica Plain, Mattapan, and 
Dorchester. 

o The Director of Admissions and Enrollment as well as the Executive Director have connected 
with the Boston Mayor’s Hyde Park Liaison to discuss charters and the possibility of organizing 
events with them. 

o In 2026-27, the Director of Admissions and Enrollment will seek guidance from schools that have 
a strong track record of recruiting and retaining English Learners. 

o We will implement and evaluate these enhanced strategies throughout the 2025-2030 charter 
term, with the goal of improving the percentage of English Learners enrolled at Match. 

LOW INCOME 
School percentage: 71.1% 
Comparison Index percentage: 63.4% 
The percentage of students in the low income group enrolled at the school is above the Comparison Index. 

Strategies used in 2025-26 that will be continued in 2026-27 
• At information sessions we emphasize orally and in writing that all students are welcome at and will be 

served at our school, very much including students who are low income/Economically Disadvantaged. 
• We aim to maintain a low-income rate within 10 percentage points of or above the rate of Boston Public 

Schools (2.8 percentage points above BPS (68.3%) in 2025-26). 
Enhanced/additional strategies to be used in 2026-27 

• No enhanced strategies are proposed or required. 

STUDENTS WHO ARE SUB-PROFICIENT 
Strategies used in 2025-26 that will be continued in 2026-27 

• At information sessions throughout the city we emphasize orally and in writing that all students are 
welcome at and will be served at our school, regardless of academic skills. 

• Match works intensively with all families of our students, communicating with them at least weekly by 
phone. Close family relationships enable more effective problem solving and retention of students in our 
school, especially those who may be struggling. 

Enhanced/additional strategies to be used in 2026-27 
• No enhanced strategies are proposed or required. 

STUDENTS WHO ARE AT RISK OF DROPPING OUT OF SCHOOL 
Strategies used in 2025-26 that will be continued in 2026-27 

• At information sessions throughout the city we emphasize that Match provides a small, safe, caring 
environment where students feel a part of a community and where all students are held to high 
academic and behavioral expectations. 

Enhanced/additional strategies to be used in 2026-27 
• No enhanced strategies are proposed or required. 

STUDENTS WHO HAVE DROPPED OUT OF SCHOOL 
Strategies used in 2025-26 that will be continued in 2026-27 
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• At Match we backfill students through 10th grade and do not accept any new students after that point.  
Since students are required to be at least 16 years old to drop out of school, Match would generally not 
be an option for those students looking to return to school. We will maintain communication with the 
Boston re-engagement center in case a dropout might be eligible to enter the lottery to enter Match at 
one of our entry points. 

Enhanced/additional strategies to be used in 2026-27 
• No enhanced strategies are proposed or required. 

 
Retention Plan 2026-27 

2025-26 Implementation Summary 
In the 2025-26 school year, we implemented all retention activities as set out in our retention plan and met the 
retention metrics outlined below. While our attrition rate remained above Match’s internal goal of 9%, it 
decreased from 2024-25 to 2025-26, and we will work to continue that trend. Our long-term goal is for students 
who begin their school career at Match to remain enrolled through 12th grade and to transfer only in the case of 
family relocation. We do not propose any changes to the plan for the 2026-27 school year, but we will continue 
working to reduce attrition for reasons other than family relocation. See the attachments for historical attrition 
data. 

General Retention Activities for 2026-27 
• Work intensively with all families of our students, communicating with them at least biweekly by phone. 

Close family relationships enable more effective problem solving and retention of children in our school. 
• Safe school environment upheld by a strong discipline system 
• Strong consistent communication of college success mission 
• Behavioral and social-emotional support for all students and counseling as needed 
• Personalized academic support to meet students where they are 

 
Overall Student Retention Goal 
Our annual goal for student retention is 91%. 
 
Retention Strategies for 2026-27 for Specific Student Groups 

STUDENTS WITH DISABILITIES 
School percentage: 14.70% 
1 Standard Deviation percentage: 24.23% 
The rate of attrition for students with disabilities is below 1 Standard Deviation. 

Strategies used in 2025-26 that will be continued in 2026-27 
• Employ 25+ special education teachers, plus additional instructional aides to address the range of needs 

of our students 
Enhanced/additional strategies to be used in 2026-27 

• No enhanced strategies are proposed or required. 

ENGLISH LEARNERS 
School percentage: 13.20% 
1 Standard Deviation percentage: 27.03% 
The rate of attrition for English Learners is below 1 Standard Deviation. 
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Strategies used in 2025-26 that will be continued in 2026-27 
• Employ 10+ language acquisition teachers to support our English learners 

Enhanced/additional strategies to be used in 2026-27 
• No enhanced strategies are proposed or required. 

LOW INCOME 
School percentage: 14.40% 
1 Standard Deviation percentage: 25.02% 
The rate of attrition for students in the low income group is below 1 Standard Deviation. 

Strategies used in 2025-26 that will be continued in 2026-27 
• At our elementary campus (MCD) we have an Onsite YMCA afterschool program, and we partner with a 

variety of high-quality afterschool programs to provide enriching experiences beyond the school day at 
low cost to families. 

• Through Match More we generate free and highly-subsidized summer experiences where Match 
students can continue their academic and social-emotional development outside of the classroom. 

Enhanced/additional strategies to be used in 2026-27 
• No enhanced strategies are proposed or required. 

STUDENTS WHO ARE SUB-PROFICIENT 
Strategies used in 2025-26 that will be continued in 2026-27 

• Personalized support and/or modifications to schedules to provide students with the tools to succeed 
Enhanced/additional strategies to be used in 2026-27 

• No enhanced strategies are proposed or required. 

STUDENTS WHO ARE AT RISK OF DROPPING OUT OF SCHOOL 
Strategies used in 2025-26 that will be continued in 2026-27 

• Team of highly invested teachers and administrators who activate when a student is at risk of dropping 
out, connecting with the student and family members to develop a plan to keep the student engaged. 

Enhanced/additional strategies to be used in 2026-27 
• No enhanced strategies are proposed or required. 

STUDENTS WHO HAVE DROPPED OUT OF SCHOOL 
Strategies used in 2025-26 that will be continued in 2026-27 

• We backfill students through 10th grade and do not accept any new students after that point, which 
makes it unlikely that a student who has dropped out would be eligible to enter our lottery and re-enroll 
at Match. We maintain communication with the Boston re-engagement center in case a dropout might 
be eligible to enter the lottery to enter Match at one of our entry points. 

Enhanced/additional strategies to be used in 2026-27 
• No enhanced strategies are proposed or required. 

 

APPENDIX C:  
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INFORMATION ABOUT THE SCHOOL ADMINISTRATION, 
STAFF, AND BOARD OF TRUSTEES   

Administrative Roster and Staff Attrition Data 

Administrative Roster During the 2025-26 School Year 
Name Title Start Date in Current Role End Date 

Kimberley Williams Executive Director / CEO August 2025  
HIGH SCHOOL 

Joey Gallagher Principal November 2021 July 2026 
Jermaine Hamilton Principal July 2026  
Jermaine Hamilton Assistant Principal July 2023 June 2026 
Devon Burroughs Assistant Principal July 2025  

MIDDLE SCHOOL 
David Robinson Principal July 2023  
Dominique Bastien Assistant Principal July 2015  

ELEMENTARY SCHOOL (MCD) 
Nicole Osei Head of School July 2025  
Aldevino Lima Assistant Principal July 2024  

 
Teacher Attrition for the 2025-26 School Year 

Number employed as of 
the last day of the 2025-

26 school year 

Number of departures 
during the 2025-26 school 

year 

Number of departures 
following the end of the 2025-

26 school year through July 
31st 

Reason(s) for Departure 

119 13 21 Resigned: 23 
Terminated: 3 
Retired: 0 
Contract Not Renewed: 8 

 
Other Staff Attrition for the 2025-26 School Year 

Number employed as of 
the last day of the 2025-

26 school year 

Number of departures 
during the 2025-26 school 

year 

Number of departures 
following the end of the 2025-

26 school year through July 
31st 

Reason(s) for Departure 

156 14 18 Resigned:24 
Terminated: 6 
Retired: 0 
Contract Not Renewed: 2 
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Information About the Board of Trustees 

Board Membership During the 2025-26 School Year 
Name Position on the 

Board 
Committee Affiliation(s) # of Terms 

Served on 
the Board 

Length of Each Term  Final 
Year of 
Service 
Possible  

Amy Chen 
Kulesa 

Trustee and 
Chair 

Governance Committee 1st year of 
2nd term 

Term 1: 06/23 – 06/26 
Term 2 (current): 06/26 – 06/29 

2035 

María 
Fernanda 
Cantón 

Trustee Community & Family Engagement 
Committee 

3rd year of 
1st term 

Term 1 (current): 04/24 – 04/27 2036 

Darcy 
Franklin 

Trustee and 
Clerk 

Academic Committee 1st year of 
2nd term 

Term 1: 02/23 – 02/26 
Term 2 (current): 02/26 – 02/29 

2035 

Eric Leslie Trustee and 
Vice Chair 

Governance Committee 1st year of 
3rd term 

Term 1: 09/19 – 09/22 
Term 2: 10/22 – 09/25 
Term 3 (current): 09/25 – 09/28 

2031 

JeanNate 
Lowe 

Trustee Academic Committee 3rd year of 
2nd term 

Term 1: 09/20 – 09/23 
Term 2 (current): 09/23 – 09/26 

2032 

Marina 
Pastrana de 
Oliva 

Trustee and 
Treasurer 

Finance Committee & 
Governance Committee 

3rd year of 
1st term 

Term 1 (current): 12/23 – 12/26 2035 

Chanese 
Pearson 

Trustee Community & Family Engagement 
Committee 

2nd year of 
2nd term 

Term 1: 06/22 – 06/25 
Term 2 (current): 06/25 – 06/28 

2034 

STAFF AND COMMUNITY REPRESENTATIVES SERVING ON COMMITTEES 
Kimberley 
Williams 

Executive 
Director, Ex 
officio Trustee 

Academic Committee, Community & 
Family Engagement Committee, Finance 
Committee, & Governance Committee 

 06/26 – 06/27  

Tory 
Soutiere 

Staff 
Representative 

Finance Committee  06/26 – 06/27  

Sherman 
Carter 

Non-Trustee 
Community 
Member 

Finance Committee  06/26 – 06/27  

Diostenes 
Medina 

Non-Trustee 
Community 
Member 

Finance Committee  06/26 – 06/27  

Alexis 
Johnson 

Staff 
Representative 

Academic Committee  06/26 – 06/27  

Sheri Cheng Staff 
Representative 

Academic Committee  06/26 – 06/27  

Elsie Huang Staff 
Representative 

Academic Committee  06/26 – 06/27  

Genevieve 
Dusing 

Staff 
Representative 

Community & Family Engagement 
Committee 

 06/26 – 06/27  

 
Board of Trustee and Committee Meeting Notice 

APPENDIX D:  
ADDITIONAL INFORMATION 

Complaints 

Board of Trustees Contact Information 
 
There were no complaints received by the Match Board of Trustees in the 2025-26 school year.  
 

https://matchschool.org/about/board-of-trustees/
https://matchschool.org/about/board-of-trustees/
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Conditions 

Match is not operating with any conditions.  
 

Accelerating Achievement 

Match is not participating in the Accelerating Achievement Partnership.  
 

Supplemental Information About Student Achievement 

Match is not operating with conditions related to academic performance.  
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APPENDIX E:  
ATTACHMENTS 

iReady Results 

Grades K-5 

Reading Results: Spring Performance 

 

Growth in Reading 

 
Math Results: Spring Performance 

 

Growth in Math 

 

 
 

 
 

  

Grade #
delta delta delta delta

0 90 83% +24% 17% -24% 0% 0% 0% 0%

1 85 66% +21% 34% -20% 0% -1% 0% 0%

2 93 65% +19% 27% -12% 9% -6% 0% 0%

3 99 69% +10% 19% -2% 10% -5% 2% -3%

4 97 44% +10% 45% -3% 5% -6% 5% -1%

5 93 54% +16% 24% -8% 19% -7% 3% -1%

Total 557 63% +16% 28% -11% 7% -5% 2% -1%

On grade 
level

1 Grade 
Level 

2 Grade 
Levels 

3+ Grade 
Levels Grade #

0 90 51 57% 23 26%
1 85 59 69% 38 45%
2 93 51 55% 31 33%
3 99 64 65% 31 31%
4 97 55 57% 29 30%
5 93 53 57% 24 26%

Total 557 333 60% 176 32%

  
Growth 

Measure

  
Growth 

Measure

Grade #
delta delta delta delta

0 90 68% +34% 32% -34% 0% 0% 0% 0%

1 85 54% +32% 46% -27% 0% -5% 0% 0%

2 93 46% +28% 46% -17% 8% -10% 0% 0%

3 99 53% +22% 39% -12% 6% -9% 2% -1%

4 97 53% +26% 39% -19% 5% -1% 3% -6%

5 93 53% +17% 34% -10% 9% -2% 4% -6%

Total 557 54% +26% 39% -20% 5% -4% 2% -2%

  
Levels 
Below

On grade 
level

  
Level 
Below

  
Levels 
Below Grade #

0 90 47 52% 34 38%
1 85 57 67% 34 40%
2 93 56 60% 16 17%
3 99 63 64% 37 37%
4 97 45 46% 19 20%
5 93 61 66% 20 22%

Total 557 329 59% 160 29%

Met Typical 
Growth 

Met Stretch 
Growth 
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Grades 6-8 

Reading Results: Spring Performance 

 

Growth in Reading 

 
Math Results: Spring Performance 

 

Growth in Math 

 

 

Grades 9-11 

Reading Results: Spring Performance 

 

Growth in Reading 

 
Math Results: Spring Performance 

 

Growth in Math 

 
 

 
Student Attrition 
 

Grade #
delta delta delta delta

6 90 34% +4% 22% +0% 12% -2% 31% -3%

7 96 42% +7% 21% +2% 10% -2% 27% -7%

8 89 36% +15% 28% -2% 4% -3% 31% -11%

Total 275 37% +8% 24% -0% 9% -2% 30% -6%

On grade 
level

1 Grade 
Level 

2 Grade 
Levels 

3+ Grade 
Levels Grade #

6 90 45 50% 20 22%
7 96 67 70% 28 29%
8 89 51 57% 17 19%

Total 275 163 59% 65 24%

Met Typical 
Growth 

Met Stretch 
Growth 

Grade #
delta delta delta delta

6 90 39% +10% 29% -6% 10% -3% 22% -1%

7 96 35% +13% 36% -6% 10% -3% 18% -4%

8 89 22% +10% 29% -2% 18% +3% 30% -12%

Total 275 32% +11% 32% -4% 13% -1% 23% -6%

On grade 
level

1 Grade 
Level 

2 Grade 
Levels 

3+ Grade 
Levels Grade #

6 90 43 48% 17 19%
7 96 62 65% 30 31%
8 89 53 60% 23 26%

Total 275 158 57% 70 25%

Met Typical 
Growth 

Met Stretch 
Growth 

Grade #
delta delta delta delta

9 76 24% +6% 37% +3% 4% -5% 36% -2%

10 60 25% +4% 32% +6% 15% -4% 28% -6%

11 70 17% +6% 27% +5% 17% +6% 39% -18%

Total 206 22% +6% 32% +4% 12% -0% 34% -9%

On grade 
level

  
Level 
Below

  
Levels 
Below

  
Levels 
Below Grade #

9 76 46 61% 13 17%
10 60 28 47% 16 27%
11 70 21 30% 5 7%

Total 206 96 47% 34 17%

Made a 
Points Gain

Made a Tier 
Gain

Grade #
delta delta delta delta

9 76 29% +5% 17% +4% 14% -1% 39% -9%

10 58 33% +20% 17% +0% 14% -1% 36% -20%

11 69 3% +3% 7% +1% 35% +8% 55% -12%

Total 203 21% +8% 14% +2% 21% +2% 44% -12%

1 Grade 
Level 

2 Grade 
Levels 

3+ Grade 
Levels 

On grade 
level Grade #

9 76 39 51% 10 13%
10 58 11 19% 1 2%
11 69 18 26% 1 1%

Total 203 68 33% 12 6%

Made a 
Points Gain

Made a Tier 
Gain
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School 
Year 

Total # of 
Students 
Enrolled 

Summer Withdrawals School Year Withdrawals 

Total 
Annual 

Attrition 

Elementary 
School 
(MCD) 

Middle 
School High School 

Elementary 
School 
(MCD) 

Middle 
School High School 

# % # % # % # % # % # % 
2025-26 1374 53 7% 46 14% 53 16% 28 4% 13 4% 12 4% 14.9% 
2024-25 1382 59 8% 48 15% 53 15% 29 4% 20 6% 17 5% 16.2% 
2023-24 1346 70 10% 40 12% 22 7% 35 5% 20 6% 17 5% 15.2% 
2022-23 1346 41 6% 43 13% 33 10% 26 4% 19 6% 23 7% 13.7% 
2021-22 1361 49 7% 19 6% 26 8% 24 3% 19 6% 14 4% 11.1% 
2020-21 1320 32 5% 23 7% 20 6% 16 2% 8 3% 5 1% 7.9% 
2019-20 1343 34 5% 29 9% 30 9% 17 3% 15 5% 7 2% 9.8% 
2018-19 1331 36 6% 18 7% 21 7% 18 3% 16 6% 6 2% 8.6% 
2017-18 1343 33 5% 31 11% 23 7% 15 2% 12 4% 14 4% 10.4% 
2016-17 1186 12 3% 20 5% 20 6% 13 3% 23 6% 12 4% 8.4% 
2015-16 1115 4 1% 20 5% 18 6% 10 2% 12 3% 9 3% 6.5% 
2014-15 944 6 2% 23 8% 9 3% 4 1% 7 2% 7 2% 5.9% 
2013-14 851 3 1% 15 6% 14 5% 2 1% 11 4% 12 4% 6.7% 
2012-13 756 1 0.5% 31 11% 15 6% 2 1% 20 7% 12 5% 10.7% 
2011-12 612   13 5% 10 4% 2 2% 14 5% 15 6% 8.8% 
2010-11 463   7 3% 9 4%   8 4% 11 5% 7.6% 
2009-10 417   10 6% 17 7%   18 10% 19 8% 15.3% 
2008-09 355     28 11%   10 10% 12 5% 14.1% 
2007-08 249     24 10%     26 10% 20.1% 
2006-07 224     14 6%     16 7% 13.4% 
2005-06 196     15 8%     24 12% 19.9% 
2004-05 231     46 20%     22 10% 29.4% 
2003-04 190     1 1%     24 13% 13.2% 
2002-03 168     8 5%     15 8% 13.7% 
2001-02 115     2 2%     18 16% 17.4% 
2000-01 80           13 16% 16.3% 

 

Advanced Placement Scores 
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2026 AP SCORE DISTRIBUTION 

 OVERALL 
1 92 
2 84 
3 61 
4 26 
5 7 

Match Pass Rate 35% 
National Pass Rate3 65% 

 
 

2026 AP SCORE DISTRIBUTION BY SUBJECT 

 
2-D Art and 

Design Biology Calculus AB 
Computer 
Science A 

Computer 
Science 

Principles 

English 
Language 

and 
Composition 

English 
Literature 

and 
Composition 

1 2 6 2 7 19 13 9 
2 6 2 5 3 1 3 11 
3 4 2 0 1 1 6 9 
4 0 0 4 1 0 1 4 
5 0 1 2 0 0 1 0 

Match  
Pass Rate 33% 27% 46% 17% 5% 33% 39% 

National 
Pass Rate 85% 71% 65% 66% 63% 75% 73% 

 
 

 Precalculus Research Seminar 

Spanish 
Language 

and Culture 

United 
States 

Government 
and Politics 

United 
States 
History 

World 
History: 
Modern 

1 1 0 1 6 5 10 11 
2 5 2 3 7 6 13 17 
3 5 1 6 9 4 7 6 
4 1 0 1 3 4 5 2 
5 0 0 0 1 2 1 0 

Match  
Pass Rate 50% 33% 64% 50% 45% 36% 22% 

National 
Pass Rate 82% 90% 88% 83% 76% 74% 66% 

 
  

  

 
3 College Board has not yet posted its overall national passing rate for 2026: the 2025 rate is used as a placeholder. National 
pass rates by subject listed here reflect 2026 National AP Score Distributions: https://apstudents.collegeboard.org/about-
ap-scores/score-distributions  

https://apstudents.collegeboard.org/about-ap-scores/score-distributions
https://apstudents.collegeboard.org/about-ap-scores/score-distributions
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